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The professional culture of an English teacher as a systemic
characteristic and activity of a foreign language teacher's personality,
which is an integral unity of such interrelated and interdependent
components as need-motivational, activity-personal, organizational and
creative, are considered in this article. The aim of the research is to
substantiate theoretically the spiritual foundations and pedagogical
conditions for the formation of the professional culture of future English
teachers in the higher education system. The professional culture is
considered as the way in which teachers develop their activities in
educational institutions. Among the indicators that can be used to
characterize the spiritual foundations of professional culture of an English
teacher, the following are distinguished: the level of assimilation common
spiritual values and culture; the nature of choice and the level of
participation personality in the production of spiritual values, in the
development and consumption of spiritual wealth; orientation of motives
for participation in the creation and consumption of spiritual values; the
level of education, qualifications, cultures of thinking, feelings and
behavior. The components of professional pedagogical culture:
axiological, technological and personal and creative are analyzed.

The strategic provisions of the concept of academician
G. Shevchenko on the importance of education and upbringing, which
should fulfill the most important mission of the current civilization — to
form the “Spiritualized Image of Man of Culture of the XXIst century” in
the younger generations are used. The professional culture of an English
teacher is determined as a systematic characteristic and activity of the
personality of a foreign language teacher, which represents the integral
unity of such interrelated and interdependent components: need-
motivational, activity-personality, organizational and creative. The
structural components of the professional culture of a future English
teacher are characterized.

Key words: Spirituality, professional culture, spiritual foundations,
pedagogical culture, spiritual culture, universal values.
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Statement of the problem in general aspect. A teacher of foreign
languages is a person who discovers the depth of science, life wisdom and
spiritual culture, transfers activity skills to the young generation. The
development and the strength of the foundations of society depend on it. A real
teacher is a person with high moral qualities and a level of Spiritual Culture, who
understands that the path to the profession requires hard working, constant self-
formation and self-improvement, and understanding the purpose, functions and
structure of pedagogical activity, rational methods of professional self-education,
spiritual foundations of professional culture. Along with special training, higher
education is designed to form a spiritually rich, intellectually developed, value-
oriented personality, who is able to act and create according to the laws of beauty
and goodness. These tasks can be achieved on the basis of identification and
cultivation among future teachers of foreign languages the highest priority of
moral values, spiritual foundations of professional culture.

The analysis of recent research and publications. The concept
"professional culture" was specified and grounded scientifically by
V. Andrushchenko, G. Ball, A. Guba, K. Kalina, O. Temchenko, V. Tusheva. The
statements by foreign authors concerning the definition of the term "culture™ and
the formation of professional culture of a teacher were used as well (L. Damen,
G. Hofstede, E. Fragoso Chipaco, M. Luisa Branco, M. Kardos, C. Kramsch,
A. Marckwardt).

The aim of our research is to substantiate theoretically the spiritual
foundations and pedagogical conditions for the formation of the professional
culture of future English teachers in the higher education system.

Main material presentation. The professional culture of English teachers
comprises the beliefs, values, habits and assumed ways of doing things that are
shared within a particular group of teachers or in the teaching community of
which they are part and can be observed in the relationships among teachers. The
effectiveness of the formation of the professional culture of a future English
teacher is enhanced under the following pedagogical conditions when the
university acts as a cultural and educational space where the integrity of the
process is determined by spiritual values; the organization of motivational and
valuable activity of students is carried out on the basis of the anthropologization
of the educational process.

According to H. Shevchenko, the most important mission of education and
upbringing is formation of Spiritualized Image of Man of Culture of the XXI
Century, of Man who is able to preserve public morals, natural resources, national
and cultural identity and universal values (Shevchenko, 2015).

The quality of a society’s socio-cultural development largely depends on the
professional and personal characteristics of teachers, a future teacher’s ability for
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quick adaptation and personal realization under the new conditions of
professional life, purposeful professional and acmeological self-development and
self-determination, the ability to produce new ideas, which is achieved owing to
the holistic development of the social and professional intelligence. In this
context, the idea from professionalism to understanding the system of culture, and
from understanding the holistic culture to understanding the meaning and content
of the profession becomes especially important (Tusheva, Guba, Kalina,
Temchenko, 2020).

Building a healthy professional culture is key to developing and retaining an
effective teacher workforce. Understanding and responding to teacher needs
improves workplace satisfaction, prevents adversarial dynamics, and allows
teachers to focus their energy on improving student outcomes. Some qualities of a
good teacher include skills in communication, listening, collaboration,
adaptability, empathy and patience. Other characteristics of effective teaching
include an engaging classroom presence, value in real-world learning, exchange
of best practices and a lifelong love of learning. V. Andrushchenko states
spirituality organically combines rational and sensory components of human
thinking. It is the harmonious unity of truth, kindness and beauty. Feelings and
mind do not contradict, but complement each other, interact, embrace the
contradictory world in its integrity. The above-mentioned interaction is carried
out in the activities and communication of people in a society. Without activity,
spirituality loses its historical rational-sensoryoutlines orsocial —sense
(Andrushchenko, 2008).

L. Damen (1987) presented six notable characteristics of culture:

1. Culture is learned.

2. Cultures and cultural patterns change.

3. Culture is a universal fact of human life.

4. Cultures provide sets of unique and interrelated, selected blueprints for
living and accompanying sets of values and beliefs to support these blueprints.

5. Language and culture are closely related and interactive.

6. Culture functions as a filtering device between its bearers and the great
range of stimuli presented by the environment (Damen, 1987).

G. Hofstede (2001) defines culture as "the collective programming of the
mind that distinguishes the members of one group or category from another"
(Hofstede, 2001). It is the way in which our minds work, and it encompasses
values, beliefs and shared history. The use of “collective" implies that culture is
something that is shared rather than individual, and “programmed" that this is
something that we acquire, rather than something that is a constant. According to
the definition by C. Kramsch, culture is portable schemas of interpretation of
actions and events that people have acquired through primary socialization and
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which change over time as people migrate or enter into contact with people who
have been socialized differently (Kramsch, 2015). It seems that culture has to do
with 1) the way in which we understand and interpret the world around us, 2) that
it is something we learn through socialization, and 3) that it is something that
belongs to different groups of people.

Being an accomplished teacher of English language means being a person
of culture who knows, uses and teaches language and culture in an ethical and
reflective way. It involves a continuous engagement with and commitment to
learning, both as a teacher and as a life-long learner. It means more than teaching
knowledge of language and includes teaching learners to value, respect and
engage with languages in their own lives and to interact with others across
linguistic and cultural borders. It means creating a culture of learning which
approaches language, culture and learning with respect, empathy, commitment,
enthusiasm and personal responsibility.

E. Fragoso Chipaco, M. Luisa Branco state that the professional culture
refers to the way in which teachers develop their activities in educational
institutions. Through this, the work accomplished acquires significance and the
new teachers learn to solve their problems, being, little by little, integrated into
the professional community. The professional culture of teachers comprises the
beliefs, values, habits and assumed ways of doing things that are shared within a
particular group of teachers or in the teaching community of which they are part
and can be observed in the relationships among teachers. In turn, teacher
professionality is understood as what is specific in the teacher action, that is, the
set of behaviours, knowledge, skills, attitudes and values that constitute the
specificity of being a teacher. The professional interaction of teachers contributes,
to a greater or lesser extent, to the educational success of students, and is often
related to the quality of teacher professionality (Fragoso, Branco, 2018).

The professional interaction of teachers contributes, to a greater or lesser
extent, to the educational success of students, and is often related to the quality of
teacher professionality. It means more than teaching knowledge of languages and
cultures and includes teaching learners to value, respect and engage with
languages and cultures in their own lives and to interact with others across
linguistic and cultural borders.

Australian Federation of Modern Language Teachers Associations
(AFMLTA, 2005) carried out "Professional standards for accomplished teaching
of languages and cultures" which defined the moral norms and spiritual
foundations of professional culture of a language teacher. These standards
recognize that accomplished language teaching can only occur in an appropriate
and supportive teaching context and so the standards document includes not only
standards for accomplished teaching, but also programs standards, which the
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profession believes are necessary for accomplished teaching to occur. It means
creating a culture of learning which approaches language, culture and learning
with respect, empathy, commitment, enthusiasm and personal responsibility.
Accomplished languages and cultures teaching is reflected through the following
dimensions: educational theory and practice, language and culture, language
pedagogy, ethics and responsibility, professional relationships, awareness of
wider context, advocacy, personal characteristics. These standards were
developed by AFMLTA to reflect the profession’s understanding of what it
cultural values in the accomplished teaching of languages.

The Pedagogical Constitution of Europe, which defines a single value and
methodological platform for a new teacher’s preparation for the united Europe of
the XXI century, emphasizes that teacher training in accordance with the unified
scale of general human values and considering national characteristics is the main
framework around which the processes of pedagogical education modernization
and innovation in the modern European space should be carried out. A European
teacher is meant to find answers to the challenges of the era and promote pupils’
and students’ audience introduction to the bosom of progress of scientific
knowledge, high culture, socio-practical experience of generations, universal
socio-cultural values, the spirit of humanism and humanity (Tusheva, Guba,
Kalina, Temchenko, 2020).

The ground of professional culture is the development of intellectual
(professional knowledge and methods of activity), emotional (emotional state),
effective-volitional (practical readiness, volitional self-regulation), spiritual and
moral (motives, needs, value orientations, reflexive culture) spheres of the
teacher's personality.

By professional culture, Susan M. Kardos means the norms, values, and
modes of professional practice, both formal and informal, that new teachers find
at their schools. She states that "some new teachers described what we called
veteran-oriented professional culture, in which the modes of professional practice
are determined by the predominant veteran faculty. Veteran teachers may be
warm and welcoming, but they generally operate independently, leaving new
teachers feeling alone and unsupported. New teachers struggle on their own, day
to day, or band together with a small group of new teachers, and operate on the
margins of the predominant professional culture".

Susan M. Kardos selects three main aspects of integrated professional
culture:

1. Teacher Interaction: Ongoing, reciprocal professional exchange between
veterans and novices about instruction and curriculum-based on a prevailing
belief in the importance of teacher interaction.
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2. Novice Status: Attention to the particular needs (and talents) of new
teachers by granting them unique, sheltered status and appropriate roles — based
on a belief that teaching expertise is developed in practice and over time.

3. Collective Responsibility: Teachers share responsibility for the school's
students and for each other based on a belief that teachers hold knowledge and
power in a school and are collectively dedicated to their own success and the
success of their students (Kardos, 2004).

Certainly the teacher candidates themselves will be affected by what-ever is
developed as a pattern appropriate to this preparation for entry into the profession
(Marckwardt, 1968).

Building a healthy professional culture is key to developing and retaining an
effective teacher workforce. Understanding and responding to teacher needs
improves workplace satisfaction, prevents adversarial dynamics, and allows
teachers to focus their energy on improving student outcomes.

V. Andrushchenko states spirituality organically combines rational and
sensory components of human thinking. It is the harmonious unity of truth,
kindness and beauty. Feelings and mind do not contradict, but complement each
other, interact, embrace the contradictory world in its integrity. The above-
mentioned interaction is carried out in the activities and communication of people
in a society. Without activity, spirituality loses its historical rational-sensory
outlines or social sense (Andrushchenko, 2008).

Among the indicators that can be used to characterize the spiritual
foundations of professional culture of an English teacher, the following are
distinguished:

— the level of assimilation common spiritual values and culture (in various
forms public consciousness);

— the nature of choice and the level of participation personality in the
production of spiritual values, in the development and consumption of spiritual
wealth;

— orientation of motives for participation in the creation and consumption
of spiritual values; the level of Education, qualifications, cultures of thinking,
feelings and behavior.

The professional culture of the teacher is the most important part of the
general culture of the teacher, which consists in the system of his/her personal
and professional qualities, as well as the specifics of his/her professional activity.
The professional development of a teacher in psychological and pedagogical
science in the professional and personal aspect is considered as the formation of
personal, personal and business qualities, professional competencies and
professionalism. According to the concept of M. S. Kagan, the essence of culture
should be understood as a certain form of concentration of the spiritual energy of
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mankind in unity with a set of ideal-practical methods and results of the
development and transformation of the world.

A group of scientists under the leadership of Academician H. Shevchenko
in the work "Spiritual Awakening of the Personality as key to Spiritual Security
in the Context of Postmodernism™ quote an important thought by the Canadian
culturologist D. Paul Schafer, who considers culture to be a spiritual
transformation of the personality and the basis of spiritual security: "...It does so
by postulating an "ideal prototype of the cultural personality" against which
people can measure the reality of their own experience and to which they can
look for guidance in times of adversity. It is a prototype based on the belief that
culture in general and the cultural personality in particular provide the most
effective avenues and means for dealing with the present and the future in all
areas of life" (Shevchenko, Bezuhla, Antonenko, Safonova, 2021).

Our colleagues V. Tusheva, A. Guba, K. Kalina, O. Temchenko from
H. S. Skovoroda Kharkiv National Pedagogical University (Kharkiv, Ukraine)
having analysed the existing conceptions and theoretical deduction of the concept
of "culture" ... "focus on definitions that expand the understanding of the essence
of culture, fill the content "a teacher’s professional culture" with the new meaning
and contents. Thus, we consider culture as: a qualitative certainty of the
phenomenon, which does not only allow us to identify and distinguish it from
others, but also to point at the degree of formation, development and relative
perfection; value significance and "completeness” of any phenomenon, which
allows us to consider it in terms of inclusion in the set of achievements in the
fields of science, education, lifestyle; in this sense, culture itself becomes a social
meta-value, combining values in their cultural-historical and national-cultural
contexts; the process and mechanism of preservation and transition of values,
their constant generation and transformation in the field of education,
communication and creativity; the environment of socially significant
development of humanity and the space of free emergence of new elements of
creative experience, its self-organization, self-development and self-renewal
(Tusheva, Guba, Kalina, Temchenko, 2020).

Many scientists distinguish the following components of professional
pedagogical culture: axiological, technological and personal and creative.

The axiological component includes: professional pedagogical knowledge,
worldview, pedagogical thinking and reflection, pedagogical tact and ethics. In
the process of pedagogical activity, the teacher masters the ideas and concepts,
knowledge and skills that make up the humanistic technology of pedagogical
activity, and, depending on the degree of their application in real life, they
evaluate them as more significant. The ability to see and appreciate the new in
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what has been known for a long time is an indispensable component of the
teacher's culture.

The technological component includes the methods and techniques of the
pedagogical activity of the teacher, his ability to structure professional activity
and build it according to a certain algorithm, taking into account the stages of
goal-setting, planning, organization, assessment and correction. Pedagogical
technology helps to understand the essence of pedagogical culture, reveals
historically changing methods and techniques, explains the direction of activity,
depending on the relations developing in society. It is in this case that
pedagogical culture performs the functions of regulation.

The personal-creative component reveals the mechanism of mastering it and
its embodiment as a creative act. The process of appropriating the developed
pedagogical values occurs at the personal and creative level. Mastering the values
of pedagogical culture, the teacher is able to transform and interpret them.

G. Ball offers a reasonable vision of a specialist’s professional culture by
picking out the prerequisites for its formation, focuses on mastering the strategies
of creative activity and personal knowledge not only recorded in manuals and
reference books, but also informal knowledge, transferred while communicating
with professionals, developed with the professional intuition (Ball, 2003).

An important basis for the professional culture of a teacher is pedagogical
ethics, or deontology (from the Greek. Deon - duty and logos — teaching, Ethos-
temper, custom) is the science of norms and rules of behavior, relationships
between people. Pedagogical ethics (pedagogical deontology), on the basis of
general ethical norms, spirituality, humanism determines those normative moral
positions that must be guided by a teacher in the process of communicating with
students, their parents, and colleagues.

Conclusions. The professional culture of an English teacher is a systematic
characteristic and activity of the personality of a foreign language teacher, which
represents the integral unity of such interrelated and interdependent components:
need-motivational, activity-personality, organizational and creative. The
structural components of the professional culture of a future English teacher are
characterized. The spiritual characteristics of the connections that exist between
the components of the professional culture of a future English teacher can
conclude that the set of components under consideration is a holistic, systemic
entity. The formation of the professional culture of a future English teacher is a
complex and long-term process, which should include the stages of education in a
higher education institution and in independent pedagogical activity, as well as
the systematic work of the future English teacher on self-improvement.
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AYXOBHI OCHOBH HPOdgEleII—!Oi KYJbTYPU BUUTEJIA
AHTI'JIIMCBKOI MOBH

0. €. Kpcek

Y cmammi poszenaoacmuca npogeciiina kynemypa euumens aneniticbkoi Mosu sk
CUCMEMHA XAPAKMEPUCMuKa I OisIbHICMb 0cobucmocmi euumenis IHO3eMHOI MO8U, KA
ABNIAE COO0I0 YiNICHY EOHICTb MAKUX 83AEMONOBA3AHUX | 83AEMO3ANEHCHUX KOMNOHEHMIB!
NOMPEOHICHO-MOMUBAYINIHO20, OIAILHICHO-0COOUCMICHO20, OP2AHI3AYIiHO20 I MBOPU02O.
Memoro oocniosicenna € meopemuune 0OTPYHMYBAHHA OYXOBHUX OCHO8 I Nedaz202iyHux
yMO8 popmyeanHa npoecitinoi Kynibmypu Matlbymuix GuUmenie aMeniticbkoi Mosu 6
cucmemi 8UWOI 0CceIimu.

Buxopucmarno cmpameziuni nonoscenns konyenyii axaoemika Lllesuenko I'11. wjooo
B8AICTUBOCTI OCEIMU | BUXOBAHHS, SIKU MAIOMb GUKOHAMU HATIBANCTUGIULY MICII0 HUHIUWNHBOT
yueinizayii — cgpopmysamu y niopocmaiouux nokonns « Ooyxomeopenuii obpas Jhoounu
Kynomypu XXI cmonimmsy.

JlyxoeHi xapakxmepucmuxu 36'si3Ki6, Wo [CHYIOMb MIdC KOMROHEHMamu npogeciinoi
KYAbMYpU MatlOymHus020 4umens AHeAilCbKoi MO6U, 003604510Mb 3p0OUMU BUCHOBOK PO
me, Wo po3enaHymuil Haoip KOMNOHEHMIE € YLiCHUM, CUCTEMHUM YIEOPEeHHIM.

Knrouogi cnosa: oyxosnicms, npoghecitina kynomypa, 0yXo8Hi 0CHO8U, nedazociuna
KYAbMypd, OYX06HA KYIbmypd, 3a2aIbHOIOCHKE YIHHOCMI.

JAYXOBHBIE OCHOBbI HPOQEQCHOHAJIBHOFI KYJbTYPhbI
YUUTEJIA AHIVIMUCKOI'O A3BIKA

0. E. Kpcex

B cmamuve paccmampusaemcs npogheccuonanvhan Kynemypa yuumens aHeIUticKo20
A3bIKA  KAK  CUCMEMHAs XAPAKMepucmuka u OessmenbHOCmb AUYHOCMU  YYUmes
UHOCMPAHHO20 A3bIKA, KOMOPAs Npeocmasisem coooll YeroCcmHoe eOUHCME0 MAaKUx
83AUMOCBAIAHHBIX U 83AUMO3ABUCUMBIX KOMNOHEHMO8. NOMPEOHOCIHO ~MOMUBAYUOHHO20,
0esAmenbHOCMHO-TUYHOCIMHO20, OPLAHUAYUOHHO20 U MmeopHecKkozo. Lleavio uccredosanus
aensiemces meopemudeckoe 000CHOBAHUE OYXOBHbIX OCHO8 U NeOA202UYeCKUX YCA08Ul
Gopmuposanus npogeccuonanbHol Kyiumypol 0yOyuux yuumeinetl aHeauiiCKo20 s3blKd 8
cucmenme 8vicuie2o 06paz06aHusL.

Hcnonvzosanvl cmpamezuyeckue — NOJONCEHUs KOHYenyuu axkaoemuxa
Lleguenxo I'Il. o eadxcHocmu 06pazoganusi U GOCNUMAHUSL, KOMOPbIE OO0NUCHDL
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BLINOJIHUMb ~ BAJICHEUULYIO MUCCUIO  HbIHEWHEel Yueuiusayuu — copmupogams y
noopacmarowux noxonenuii « Ooyxomeopernuiii 06pasz Yenosexa Kynomypuot XXI sexay.

Jlyxoenvle xapakmepucmuxu C6sa3eil, CYWeCmeyIouux MenHcoy KOMNOHEHMAMU
npogheccuonanvHoll  Kynemypsl 0yoyuje2o yuumens AaHIAULCKO2O S3bIKA, NO360JSI0M
coenamv Gbl600 O MOM, HMO PACCMAMPUBAEMbI HAOOP KOMNOHEHMO8 SGIACMCs
YeNOCMHBIM, CUCTEMHbIM 00PA308AHUEM.

Knrouesbte cnosa: 0yxosnocmo, Npogheccuonaivhas Kyibmypd, 0yxo6Hble 0CHOBbL,
neoazocuyeckas Kyibmypa, OyXo8Has Kyibmypd, oouedenogedeckue YyeHHoCmu.
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