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The article deals with the problem of polyprofessional mobility of
students of higher educational institutions of future managers in the
conditions of European integration; the role of the mobility of modern
specialists in the conditions of fast socio-economic conditions that are
rapidly changing is shown; types of mobility (professional, social,
academic, international) are considered.

It is stated that the trends in the development of higher education in
modern conditions necessitate the transition from "monoprofessional to
polyprofessional training”, which implies, first of all, the formation of
readiness to destroy professional stereotypes, which will provide students
with entry into very different professions and relevant social groups; the
acquisition of such experience will allow, even at the stage of professional
training, to develop the ability for professional activity in the conditions of
socio-economic transformation. The definition of polyprofessional mobility
of a future specialist is given as a personality quality that provides an
internal mechanism for human development; human activity, determined by
environment-changing events, the result of which is the self-realization of a
person in the profession and life; the process of transformation by a person
of himself and his professional and living environment; on the basis of a
competent approach, the components of polyprofessional mobility were
determined through the development of certain competencies, socio-
communicative, educational, general scientific, value-semantic general
cultural competencies, which ensures the readiness of future specialists for
socially approved productive activities and contributes to the awareness of
the need for continuous self-education, constant motivation for learning
throughout life, defining the values necessary to live in a complex
democratic society, mastering a high level of pedagogical culture.

Key words: professional training, manager-economist, mobility,
professional mobility, polyprofessional mobility, competence.
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Statement of the problem in general terms and its connection with
important scientific and practical problems. The success of a specialist in
modern society is determined primarily by the ability to self-development, self-
improvement, self-realization, based on a sensitive perception of changes and
effective adaptation to them. He must be the creator of activity, have flexible
thinking, skillfully use innovations, making them the main mechanism in working
with colleagues. The professional mobility of a manager-economist becomes a
necessary condition that provides him with the ability to quickly adapt to changes
in the content of professional socio-economic activity. The urgency of finding
ways to form professional mobility among future managers-economists makes this
problem one of the most significant. Since in the conditions of dynamic socio-
cultural transformations, a specialist in any field of professional activity is required
to master new qualities and competencies. Among the most important, of course,
can be attributed mobility as an integrative personal quality that provides advanced
adaptation to changing conditions of life.

An analysis of recent studies and publications that provide a solution to
this problem, and on which the author relies. The problem of professional
mobility of future specialists is studied from different positions, which gives rise
to different approaches to its solution. The formation of a system of multi-
professional mobility in Ukraine and the aggravation of international competition
objectively require a radical change in approaches to the training of future
managers, ensuring the formation of their professional competence and
professional mobility, adequate to modern European standards.

The processes of globalization, rapid information and technological
progress, the deepening of intercultural mutual influences, as well as the
strengthening of the trend of cyclically crisis world economic development require
the search and use of innovative mechanisms to increase the competitiveness of
future managers in the context of European integration. In the context of
adaptation to new challenges, the tasks and content of managers included in the
dynamic processes of internationalization and globalization are being adjusted.

The analysis of scientific, psychological and pedagogical literature on the
problem of professional mobility of future managers-economists, the study of
professional activity, the use of professional activity styles, in particular
managerial, effective leadership, shows that the formation of polyprofessional
mobility of future managers in the context of European integration is one of the
priority tasks of psychological and pedagogical research, as well as in the theory
and practice of management and management and is studied in the following areas:
the subject of scientific management, the rationale for the principles of
management, the manager's professional activities in the context of various
approaches (S. Belozerov, O. Derkach, Yu. Emelyanov, A. Zhuravlev, Nikiforov,
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V. Rubakhin, L. Sventsitsky, O. Sitnikov, S. Umansky, G. Shchekin, M. Weber,
P. Drucker, R. Likert, E. Mayo, F. Taylor, A. Fayol,); studying the professional
training of future managers (L. Baranovskaya, L. Vlodarska-Zola, N. Zamkova,
O. Kapitanets, V. Kozakov, V. Liventsova). So, most scientists agree on the need
for a significant update of the content and technology of training modern
management specialists.

Thus, modern society in the conditions of intensive information development
puts forward high requirements for the level of professional training of future
qualified workers capable of effectively fulfilling a social and professional role.
The defining characteristics of a modern qualified worker are independence, non-
standard thinking and actions, the effectiveness of solving professional and life
tasks of different levels, the ability to be a subject of professional development
and his professional mobility.

Isolation of previously unsolved parts of the general problem to which
this article is devoted. The analysis of the above scientific studies allows us to
determine the contradictions between the need to train professional creative
graduates ready to work in new socio-cultural and economic conditions and the
insufficient focus of higher education institutions on the formation of professional
mobility of future economic specialists, in particular managers-economists, as an
integral characteristic of their effective performance. Future professional functions
substantiate the direction of our research.

Formulation of the objectives of the article (statement of the problem).
Appeal to the problem of the formation of polyprofessional mobility of future
managers of the economic direction, the need to build the logic of analysis of the
available theoretical material on this topic, namely: to highlight the problematic
circle of concepts of mobility, professional mobility, the field of professional
mobility and its components.

Presentation of the main material with full substantiation of the
obtained scientific results. The implementation of any professional activity poses
certain requirements for a person: he must be professionally competent, socially
adapted, active, etc. Working in constantly changing conditions, the teacher must
be ready for possible changes. From our point of view, this state can be designated
as “mobility” (Bemukwuii TITyMadHHH CIOBHUK CY9acHOi yKpaiHChKoi MoBH, 2001).

The concept of mobility was first used in 1927 by P. Sorokin to designate
those personality traits that contribute to rapid professional and social adaptation
to society. Among the types of social mobility, P. Sorokin singled out vertical
mobility (movement of an individual or group in the system of social hierarchy,
including a change in social status) and horizontal mobility (movement of an
individual or group in a social structure without changing social status (change of
citizenship, religion, place of residence or work, professions) (Copokus, 1992).
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Mobility is an interdisciplinary concept. This quality is associated by
researchers with the flexibility and mobility of motivation, conscious change in
stereotypes and plasticity. For successful implementation in the modern world, a
person needs to have psychological flexibility, the ability to make choices and
carry out creative activities, and be mobile. To do this, a person needs awareness
of their internal orientations.

Although researchers define mobility as a social phenomenon, when they
study it, they analyze the type of mobility that suits their scientific interest. Thus,
several types of mobility are distinguished: social; professional; sociocultural;
cultural; academic. There is also personal mobility, which underlies the formation
of other types of personal mobility and determines their level of development.

Before realizing the existing potential of mobility, it is necessary to form it.
Formed personal mobility allows you to choose the trajectory of other types of
mobility without harming the personality, for the purposes of effective self-
improvement. That is, mobility depends on the individual characteristics of a
person, such as needs, interests, value orientations, moral qualities and other
motivational factors. It is possible to determine the mobility implementation
scheme by the following main elements: needs — interests — motives. Mobility is
divided into horizontal and vertical. Horizontal mobility is the transition of an
individual from one social group to another, located at the same level. Vertical
mobility is the movement of a person up or down the corporate ladder (I'osoBHs,
2017).

Distinguish between individual mobility — the movement of one person
independently of others, and group mobility — the movement occurs collectively.
In addition, geographical mobility is distinguished - moving from one place to
another while maintaining the same status (international and interregional
tourism). As a kind of geographical mobility, the concept of migration is
distinguished — moving from one place to another with a change in status.
Currently, in various fields of scientific knowledge, mobility is being studied as a
holistic formation and its individual types (Cyuenuesa, 2011).

Sociocultural mobility is a creative process, since during human activity,
new values are created, a new society and new relationships are built. The mobility
of the internal states of social subjects is socio-cultural mobility. Sociocultural
mobility is manifested in the subjective side of the individual's activity and is an
integral, most dynamic element of the social process.

Speaking about socio-cultural mobility, it is also necessary to note the
following personality traits that determine the formation of this type of mobility:
moral reputation of behavior, spirituality, ecological culture, communication,
social creativity, ability to cooperate, self-control and reflection. Speaking of
cultural mobility, we mean the ability of a person to think freely and critically, to
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reflect on events, to find non-standard solutions in new situations, to anticipate the
nature and course of changes, both in the area under study and in social
development (Isanuerko, 2005).

Cultural mobility provides a variety and liveliness of human thought and
speech, an innovative approach to solving problems. In various countries, the
concept of “academic mobility” has historically acquired its own specific coloring.
In the US, it means various student exchange programs and educational programs.
In Europe, with the development of integration processes, this concept has
received a broader interpretation, which includes elements of programs designed
for the mobility of faculty, scientific programs and advanced training programs,
including information and communication mobility (®aminspceka, 2017).

Social mobility is defined by researchers as the movement of groups and
individuals from one social position to another. Since the end of the 20th century,
with the intensification of integration processes in education, the terms
“academic” and “professional mobility” have been actively developed. Academic
mobility is interpreted as “a form (one of the forms) of organizing student learning
associated with moving to another university for a limited period of time, with a
return to the base university to complete the studies” (Ky3miu, 2012).

A deep analysis of foreign studies allows us to formulate the conclusion that
as a result of mobility, not only other processes of human life are activated, but
also its professional productivity increases, the speed and efficiency of socio-
economic phenomena and processes increase (Pigkoayoceka, 2016).

The subject of special research in modern conditions is international
mobility, studying the impact of mobility on the effective development of students'
competencies and strengthening the competitive advantages of domestic education
in the market of international educational services, in particular future economists
(Isanuenko, 2005). A number of authors do not consider it appropriate to single
out different types of mobility, considering an “open psychological system” as a
mobile personality, the leading characteristics of which are activity, plasticity,
which allows the personality to change depending on the prevailing circumstances
(T'op6auosa, 2017).

Thus, professional mobility is most often understood as such an integral
personal quality that ensures readiness to switch between different types of
activity, readiness to change professions and specialties and master new
professional and personal competencies (I'puabko, 2012).

Noteworthy is the approach that considers professional mobility as an
integrative quality of a person that ensures the professional development of a
specialist and his professional adaptation (I"onosust, 2017).

In the context of our study, an important question arises about the
relationship between professional and social mobility. Socio-economic and socio-
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political transformations in different historical periods in a certain way influenced
the interpretation of the concept of mobility. The concepts of “social mobility” and
“professional mobility” are separated. This is how professional mobility can be
considered as a type of social mobility: socio-professional mobility (change of
profession, accompanied by a change in social status). With the advent of the XXI
century. Representatives of pedagogical science actively engaged in the study of
the phenomenon of mobility. Scientists convincingly prove a direct relationship
between education and mobility. From his point of view, the more educated a
person is, the more mobile he is. If in situations of stability social mobility in a
certain sense contradicts competence, then in a developing society mobility and
education are closely interconnected.

Considering the trends in the development of higher education in modern
conditions, experts emphasize the need to move from “mono-professional to poly-
professional training”, which implies, first of all, the formation of readiness to
destroy professional stereotypes. Such preparation will provide students with entry
into very different professions and relevant social groups. The acquisition of such
experience will allow, even at the stage of professional training, to develop the
ability for professional activity in the conditions of socio-economic transformation
(JIatymra, 2014).

Thus, we can formulate the conclusion that the activity of the individual, its
flexibility, interest in new experience, new ways of professional activity,
adaptability are the conditions for the development of social and professional
mobility of students in modern conditions.

Professional mobility is defined as the process of moving individuals
between groups within the professional structure of society, participating in which
they completely or partially change their professional status (ITanerko, 2017).

The basis of professional mobility of the individual is a high level of
professional knowledge, possession of professional techniques and skills, their
effective and high-quality application when performing any tasks in the field of
their profession.

The concept of professional mobility can be considered from two positions:
1) on the one hand, it is a change in positions caused by external conditions,
namely: the lack of jobs, low wages, everyday disorder of workers, which
necessitates their adaptation to real life positions; 2) on the other hand,
professional mobility can be considered as internal freedom, self-improvement of
the individual, based on stable values and the need for self-organization, self-
determination and self-development, the ability to quickly respond to changes in
society due to education and professional competence.

Professional mobility is a mechanism of social adaptation that allows a
person to manage the resources of subjectivity and professional behavior. The
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level of professional mobility determines the level of adaptability and
competitiveness of an individual in the labor market.

In the structure of professional mobility, he distinguishes three interrelated
components: the quality of the individual, which provides the internal mechanism
for human development; human activity determined by changes in the social
environment, the result of which is the professional and personal self-realization
of a person; the process of transformation by a person of himself and his
professional and living environment.

Multi-professional mobility of future managers is one of the highest
professional guidelines for self-development and focuses on:

- personal competence — a set of competencies related to the individual (a set
of characteristic qualities of an individual): initiative, self-confidence, creativity,
ability to adapt to a changing environment, willingness to take risks; value-
semantic competencies of employees in the hospitality industry; competencies of
personal self-development, self-regulation, etc.;

- professional competence — a set of human competencies related to his
profession (ability to perform work): knowledge, skill and experience in solving
problem situations that he owns in the field of profession; possession of the skills
of planning, designing and forecasting the development of the economic sphere;
modelling situations for services in the economic direction; knowledge of
specialized computer programs;

- social competence — a set of human competencies related to his social life
(the ability to live and work in society, sociability, goodwill, the ability to use /
work with other people, the ability to overcome conflicts, tolerance, the ability to
self-organize), setting and achieving goals, decision making; social and
professional mobility; ability to conduct presentations and negotiations;
knowledge of foreign languages, etc.

Conclusions. Therefore, the problem of polyprofessional mobility is
relevant, since today a dynamic society needs specialists who are able to work
effectively in changing situations, find creative solutions and use professional
knowledge, skills, and abilities in a new way. Society is interested in such a
specialist who can think independently and solve various problems, apply the
knowledge gained in the learning process; owns critical and creative thinking; able
to acquire new knowledge capable of self-learning. In such a society, a person
quite often finds himself in a situation of choice, building his life trajectory, which
in the information society is quite dynamic and can change depending on
circumstances and transformational processes both in society and in the individual
himself. The situation of choice on the life path of a person is the key moment
when mobility is manifested. And since a person’'s life path is interconnected with
his professional trajectory, then at such turning points, the multi-professional
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mobility of the individual is also manifested. The above analysis of the scientific
literature provides the best understanding of the basic concepts in our study of
“mobility”, “professional mobility”, “polyprofessional mobility” logical
interdisciplinary integral study of polyprofessional mobility as an integral
construct that provides an internal mechanism for human development; human
activity, determined by environment-changing events, the result of which is the
self-realization of a person in the profession and life; the process of transformation
by a person of himself and his professional and living environment.
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®OPMYBAHHS MOJIITPOPECIMHOI MOBLUIBHOCTI MAMBYTHIX
MEHE/I)KEPIB-EKOHOMICTIB B YMOBAX €BPOIHTEIPAIIII

JI. T'. ubyasko, C. O. Tacuup

Y cmammi posensoaemvcs npobnrema noninpogecitinoi MobinbHocmi cmyoenmie
BUWYUX HABUATILHUX 3AKAA0I6 MAUOYMHIX MeHeOICepié 3a YMO8 €8POiHmezpayii; NOKa3aHo
POTb MOOITLHOCMI CYYACHUX (DaXieyie 8 yMO8AX WGUOKUX COYIATbHO-eKOHOMIYHUX 3MIH,
PO32IAHYMO 8UOU MODLILHOCI (Npoghecitina, coyianbHa, akademMiuna, MIJNCHAPOOHA).

Koncmamyemucs, wo menoenyii po3gumxy euwjoi oceimu 8 CY4ACHUX YMO8AX
BUKIUKAIOMb  HeOOXIOHICMb  nepexody 6i0 «MoHonpogeciinoi 0o noainpoghecitinoi
niocomogkuy, wo nepedbavae nHacamnepeo QopmyeamHHs 20MOGHOCMI 00 PYUHYEAHHS
npogheciiinux cmepeomunis, wo 3abenedumsv CMyoOeHmam 6X00XHCeHHs. 00 DIZHUX
npogheciii ma 8ionoGIOHUX COYIANLHUX 2PYN; HAGYMMsL MAK020 00CEI0Y 00360MUMb e HA
emani npogecilinoi niocomosKu po3eueamu 30amuicms 00 npogecinoi disnvHocmi 6
YMOBAX COYIANbHO-EKOHOMIUHOI mpanc@hopmayii.
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Jlano eusnauenuss noninpogeciiinoi mobinbHocmi ManOymuvo2o cheyianicma sk
saKicmb  ocobucmocmi, wo 3abe3neuye SHYMPIWHIL MEXAHI3M  PO3GUMKY  JIHOOUHI,
OIANLHICMb I0OUHU, OeMEPMIHO8AHY NOOIAMU, WO 3MIHIOIOMb cepedy, Pe3yTbmamom aKoi
sucmynae camopeanizayis JOOUHU 6 npoghecii ma dcummi; npoyec nepemeopeHHs.
JIIOOUHOIO CaMO020 cebe Ma HABKOIUUWHBO2O iT BPOeECitiHO20 Ma HCUMMEBO20 cepedosuLyd;
Ha nIOCMAgi KOMNEMeHMHO20 NiOX00Y BUZHAYEHO CKIAO08I NONPOeciinoi mobitbrocmi
uepe3  po3GUMOK NEBHUX  KOMNEMeHYill:  COYIiaNbHO-KOMYHIKAMUBHUX, — OCGIMHIX,
302ANbHOHAYKOBUX,  YIHHICHO-CMUCTOBUX, 3A2ANbHOKYIbMYPHUX, W0 3abe3neyyoms
20MOBHICMb MAUOYMHIX cneyianicmié 00 CYCRIIbHO CX6ANeHOT NPOOYKMUBGHOI OisIbHOCMI
ma cnpusroms YCEIOOMIEHHIO HeobXiOHocmi 6e3nepepsHoi Momusayii; 6cb02o dcumms,
BUSHAUEHHS YIHHOCMEU, HeoOXIOHUX O Mo2o, wob OJHCUmu 8 YMOo8ax CKIAOHO20
0eMOKPAMUUHO20 CYCNINbCMBA, 080A00IHHSL BUCOKUM DIBHEM Neda202iuHOl KYIbMmypu.

Knwuoei cnosa: npoghecitina niocomoska, meneodxrcep-eKOHOMICH, MOOLIbHICMY,
npoghecitina mobinbHiCMb, NOMNPOPeCiliHa MOOINLHICNG, KOMNEMEeHMHICb.
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