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The article examines the resource potential of innovative
development of enterprises as a systemic basis for
forming their innovative capacity and long-term
competitiveness. It is substantiated that under conditions
of dynamic changes in the external environment,
technological  transformations,  and  increasing
competitive pressure, decisive importance belongs not
only to the availability of individual resources but also to
the enterprises’ ability to integrate and effectively utilize
them in innovation activities. Emphasis is placed on the
fact that the resource potential of innovative development
should be considered as a dynamic economic category
that reflects the overall capabilities of enterprises to
generate, implement, and commercialize innovations.
The study summarizes contemporary  scientific
approaches of Ukrainian and foreign scholars to the
interpretation of resource potential and reveals the
limitations of fragmented analysis of its individual
components. A systemic vision of the resource potential
of innovative development is proposed, based on the
interaction of material and technical, financial, human,
information-intellectual, and organizational-managerial
components. It is shown that imbalance or insufficient
development of certain components may significantly
constrain innovative activity and reduce the efficiency of
resource utilization. The article reveals the mechanism
for implementing resource potential in the innovative
activity of enterprises, which includes the stages of
identifying resource capabilities, integrating resources,
managerial influence, and transforming resource
potential into innovative results. It is substantiated that
the effectiveness of this mechanism depends on the
quality of strategic management, organizational
flexibility, and the enterprises’ ability to adapt to
changes in the external environment. It is proved that the
systemic implementation of resource potential creates
prerequisites for accumulating innovative experience,
developing key competencies, and strengthening the

innovative sustainability of enterprises. The practical
significance of the research results lies in the possibility
of applying the proposed theoretical provisions in the
formation of enterprise innovation development
strategies and in improving the resource potential
management system. Further research should focus on
developing methodological approaches to quantitative
assessment of the resource potential of innovative
development, taking into account industry specifics and
stages of the innovation life cycle.

Keywords: resource potential; innovative development;
innovative capacity, resource management, enterprise
competitiveness, innovation activity

Introduction. The current stage of enterprise
development is characterised by the growing role of
innovation as a key factor in ensuring their
sustainable operation and competitiveness. In the
context of dynamic changes in the external
environment, technological shifts and growing
uncertainty, the ability of enterprises to develop
innovatively is increasingly determined not only by
the availability of individual resources, but also by
the level of development of their resource potential.

The resource potential for the innovative
development of enterprises encompasses a
combination of material, financial, human,
information, technological and organisational

resources, as well as the enterprise's ability to
effectively integrate and use them in innovative
activities. It is this integrative property of resource
potential that determines the ability of enterprises to
generate  innovations, implement them and
commercialise them in conditions of growing
competitive pressure. At the same time, scientific
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research often considers the problem of resource
potential for innovative development in a
fragmented manner, through the analysis of
individual types of resources or innovative factors,
without forming a holistic systematic approach.
This approach complicates the understanding of the
mechanisms of influence of resource potential on
the innovative dynamics of enterprises and limits
the possibilities for developing effective
management decisions in the field of innovative
development.

In this regard, there is a need for an in-depth
theoretical understanding of the essence of the
resource potential of innovative development of
enterprises, determining its structure and role in
ensuring the innovative activity and adaptability of
enterprises to changes in the external environment.
This necessitates further scientific research aimed at
forming the conceptual foundations for managing
the resource potential of innovative development of
enterprises.

Analysis of basic research and publications.
In contemporary scientific literature, the issue of
resource potential for innovative development of
enterprises is considered in the broader context of
resource management and its role in ensuring
competitiveness [1-8]. Ukrainian studies highlight
the essence of an enterprise's resource potential as a
set of material, financial and intangible resources
that determine the possibilities for innovative
activity and the effective use of these resources in
the process of innovative development of individual
industries, in particular the agricultural sector.
Foreign studies present several theoretical
approaches to the interpretation of resource
potential and its components. Thus, the resource-
based view (RBV) emphasises that the combination
of resources and capabilities is a source of
sustainable competitive advantage, and the dynamic
capabilities of an organisation determine its ability
to adapt to changes in the environment. Within the
framework of RBV, individual studies show that
basic research and knowledge expansion in R&D
significantly enhance innovation activity and the
ability of an enterprise to generate breakthrough
innovations, which affects its competitive position.
Other scientific approaches focus on the
classification and measurement of resources used
for eco-innovation, including economic, financial
and environmental resources that correlate with the
results of innovation projects. Professional
management studies also emphasise the role of
human  resources and  innovation-oriented
competencies as components of resource potential
that contribute to the flexibility of organisations and

their ability to adapt innovation strategies under
competitive pressure.

The purpose of the article is to theoretically
comprehend the resource potential of innovative
development of enterprises, systematise its
components and substantiate the role of resource
potential in shaping the innovative capacity and
long-term competitiveness of enterprises.

Materials and results of the study. In today's
environment, the innovative development of
enterprises is increasingly determined not so much
by the volume of available resources as by the
ability of the enterprise to form and realise its own
resource potential. It is resource potential that serves
as the systemic basis for innovative activity, as it
integrates various types of resources into a single
whole aimed at creating, implementing and
commercialising innovations [7].

The resource potential of innovative
development should be viewed as a dynamic
economic category that reflects an enterprise's
ability to attract, combine and effectively use
tangible and intangible resources to achieve
innovative goals. Unlike the static approach, in
which resources are considered in isolation, the
systemic interpretation of resource potential takes
into account the interaction of resources,
organisational mechanisms and management
decisions that determine the innovative capacity of
an enterprise [3].

An important characteristic of the resource
potential for innovative development is its ability to
transform under the influence of changes in the
external environment. Enterprises with flexible
resource potential are able to adapt more quickly to
technological shifts, changes in market conditions
and competitive pressure. In this context, resource
potential is not only the basis for innovative activity,
but also a factor in increasing the adaptability and
sustainability of enterprises in the long term.

The systemic nature of resource potential is
also manifested in its close connection with
management processes at the enterprise. The level
of resource potential development largely depends
on the quality of strategic management, the ability
of management to make innovation-oriented
decisions and the development of organisational
competencies [5]. Effective management of
resource potential ensures consistency between the
innovation goals of the enterprise and the available
resource  capabilities, which increases the
effectiveness of innovation development. Thus,
resource potential should be viewed as the systemic
basis for the innovative development of enterprises,
formed as a result of the interaction of resources,
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management mechanisms, and organisational
capabilitiecs. Awareness of this systemic nature of
resource  potential creates the theoretical
prerequisites for further analysis of its structural
components and mechanisms of implementation in
the innovative activities of enterprises.

The resource potential for innovative
development of enterprises has a complex multi-
component structure, which is formed as a result of
the interaction of various types of resources and
determines the ability of an enterprise to carry out
innovative activities. Considering resource potential
through the prism of its structural components
allows for a more complete assessment of the
innovative capabilities of enterprises and justifies
the directions of their development in a dynamic
external environment.

One of the key components of resource
potential is the material and technical component,
which covers the production capacity, equipment,
infrastructure and technological base of an
enterprise [2]. The level of development of this
component determines the enterprise's ability to
introduce new technologies, modernise production
processes and provide technological support for
innovative solutions. An insufficient level of
material and technical support can limit the
innovative activity of enterprises, while its renewal
creates the preconditions for increasing the
effectiveness of innovative development.

An important place in the structure of the
resource potential for innovative development is
occupied by the financial component, which
provides the possibility of financing innovative
projects at various stages of their implementation.
Financial resources determine the scale and pace of
innovative activity, as well as the enterprise's ability
to attract external sources of financing. In
conditions of increased uncertainty, -effective
management of the financial component of resource
potential is critical for maintaining innovation
activity and reducing the risks of innovation
development.

The human resource component of the resource
potential of innovation development reflects the
level of professional competencies, knowledge,
skills and creative potential of the enterprise's
personnel [4]. It is human capital that is the main
carrier of innovative ideas and the driving force
behind innovative changes. The formation of an
innovation-oriented  corporate  culture, the
development of a training system and staff
incentives contribute to enhancing the role of the
human resources component in ensuring the
innovative development of enterprises.

No less important is the information and
intellectual component, which includes knowledge,
information resources, research results, patents,
know-how, and other intellectual property. This
component determines the enterprise's ability to
generate and use new knowledge in the process of
innovative activity. In a knowledge economy,
information and intellectual resources become a
strategic asset for enterprises and play a key role in
shaping their innovative capacity.

The  organisational and  management
component of the resource potential for innovative
development characterises an enterprise's ability to
effectively coordinate innovation processes, make
management decisions and adapt its organisational
structure to innovative changes. The presence of
flexible organisational mechanisms, an innovation-
oriented strategy and an effective management
system contributes to the integration of individual
resources into a holistic resource potential focused
on innovative development.

The combined interaction of these structural
components forms the holistic resource potential of
innovative development of enterprises, the level of
which determines their ability to implement
innovations and ensure long-term competitiveness.
At the same time, the weakness or imbalance of
individual components can significantly limit the
innovative capabilities of enterprises, which
necessitates a comprehensive approach to managing
resource potential in the innovation development
system.

The realisation of resource potential in the
innovative activities of enterprises occurs through a
complex multi-level mechanism that combines the
processes of resource mobilisation, integration and
transformation into the results of innovative
development. Resource potential alone does not
guarantee innovative success; what is decisive is the
enterprise's ability to transform existing resources
into innovative products, technologies and
management decisions that provide competitive
advantages.

The initial stage of the mechanism for realising
resource potential is the identification and
assessment of an enterprise's resource capabilities,
taking into account the strategic goals of innovative
development. At this stage, the correspondence
between the available resources and the innovation
priorities of the enterprise is determined, which
allows avoiding inefficient dispersion of resources
and focusing efforts on the most promising areas of
innovation activity.

The next element of the mechanism is the
integration of the structural components of resource
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potential, which involves the coordination of
material, technical, financial, human, information,
intellectual, and organisational and managerial
resources within a single innovation system of the
enterprise. It is the integration capacity that
determines the level of innovation capability of the
enterprise, as it ensures synergy between different
types of resources and increases the efficiency of
their use.

An important role in the mechanism of
resource potential realisation is played by
organisational and managerial influence, which
manifests itself through the formation of an
innovation strategy, the development of a staff
motivation system and the creation of a favourable
innovation environment. Management decisions
determine the pace and direction of the
transformation of resource potential into innovative
results, as well as the level of adaptability of the
enterprise to changes in the external environment.

The final stage of the mechanism is the
transformation of resource potential into innovative
results, which manifests itself in the creation of new
or improved products, technologies, business
processes and management decisions. The
effectiveness of this stage depends on the
enterprise's ability to ensure feedback between the
results of innovative activity and the further
development of resource potential. Such feedback
contributes to the accumulation of innovative
experience, the development of competencies and
the increase in the innovative sustainability of the
enterprise. The mechanism for realising resource
potential in the innovation activities of enterprises
can be represented as a continuous process that
encompasses the assessment of resource
capabilities, resource integration, managerial
influence and the transformation of resource
potential into innovative results. The functioning of
this mechanism not only ensures the realisation of
the enterprise's current innovation potential, but also
forms the basis for its further development,
increasing the competitiveness and adaptability of
enterprises in the long term.

The formation and development of the resource
potential for innovative development of enterprises
are influenced by a set of interrelated factors that
determine the ability of enterprises to accumulate,
integrate and effectively use resources in the
process of innovative activity. Taking these factors
into account is a necessary prerequisite for
increasing the innovative capacity of enterprises and
ensuring their adaptability to changes in the external
environment.

Internal factors influencing the formation of
resource potential for innovative development
include the enterprise's strategic priorities, the level
of development of management competencies,
organisational structure and corporate culture. An
innovation-oriented strategy creates conditions for
the concentration of resources in promising areas of
development, while effective management
promotes the integration of different types of
resources into a single system. A corporate culture
that supports innovation stimulates the development
of human capital and contributes to the generation
of new ideas.

Human resources factors, in particular the level
of staff qualifications, learning ability and
innovative creativity, play an important role in the
development of resource potential. Investments in
human capital development ensure the growth of the
information and intellectual component of resource
potential and increase the effectiveness of
enterprises' innovation activities.

Financial and economic factors, which
determine the possibilities for attracting and
redistributing resources, have a significant impact
on the formation of the resource potential for
innovative development. The stability of an
enterprise's  financial condition, access to
investment resources, and the ability to manage
financial risks create the preconditions for the
implementation of innovative projects and the
development of the material and technical base.

External factors of resource potential
development include market environment
conditions, the level of competition, institutional
support for innovation activities, and state
innovation policy. The regulatory environment, tax
system, access to innovation infrastructure, and
state support mechanisms significantly influence
the opportunities for enterprises to form and
develop resource potential.

In summary, the factors shaping and
developing the resource potential for innovative
development of enterprises are complex in nature
and require systematic consideration in the strategic
management process. Their identification and
analysis enable enterprises not only to use existing
resources more efficiently, but also to form a long-
term basis for innovative development and
increased competitiveness.

Conclusions and proposals. The article
substantiates that the resource potential of
innovative development of enterprises is a key
systemic basis for the formation of their innovative
capacity and long-term competitiveness. It is proved
that in conditions of dynamic changes in the
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external environment, it is the ability of enterprises
to form, integrate and effectively use various types
of resources that determines their capabilities for
generating and implementing innovations.

The study clarifies the essence of the resource
potential of innovative development as a dynamic
economic category that combines material and
technical, financial, human, information and
intellectual, and organisational and managerial
components. It is shown that the systemic nature of
resource potential manifests itself in the
interdependence of its components and determines
the ability of enterprises to adapt to changes in the
technological and competitive environment.

It is substantiated that the structural
components of the resource potential of innovative
development have no independent significance
outside the processes of their integration and
management. It is the effective interaction between
individual components that creates a synergistic
effect, which increases the effectiveness of
innovative activity and contributes to the formation
of sustainable competitive advantages of
enterprises.

The article reveals the mechanism for realising
resource potential in the innovative activity of
enterprises, which covers the stages of assessing
resource  capabilities, integrating resources,
managerial influence and transforming resource
potential into innovative results. It has been proven
that the functioning of this mechanism ensures the
continuous development of the innovative capacity
of enterprises and creates conditions for the
accumulation of innovative experience and the
development of key competencies.

It has been determined that the effectiveness of
resource potential realisation largely depends on the
quality of strategic management and innovation-
oriented management decisions. The formation of
flexible organisational mechanisms, the
development of human capital and the use of
information and intellectual resources are decisive
factors in strengthening the innovation activity of
enterprises in the long term.

The practical significance of the results
obtained lies in the possibility of using the proposed
theoretical provisions in the process of forming
strategies for the innovative development of
enterprises, improving the resource potential
management system, and increasing the efficiency
of resource wuse in an unstable economic
environment. Further scientific research should be
directed  towards the  development  of
methodological approaches to assessing the level of
resource potential for the innovative development of

enterprises, taking into account industry specifics
and the stages of the innovation life cycle.
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BeauTt4yeHnko 0O.A., SIHKoBCHKHMIT S1I.B.
PecypcHuii noreHmian iHHOBaNiiHOro pPO3BHUTKY
MiANPUEMCTB.

Y cmammi oocniosceno pecypcruii nomenyian
IHHOBAYIUHO20 DPO3GUMK)Y NIONPUEMCME K CUCHEMHY
O0CHOBY (POPMYBanHsL iX IHHOBAYIUHOT CNPOMOICHOCINE MA
00820CMpPoK08oi KOHKYPEHMOCHPOMONCHOCIMII.
Obrpynmosano, wo 6 yMo8ax OUHAMIYHUX 3MIH
308HIUHBO20 CepPedoUd, NOCULEHHS MeXHON0STUHUX
mpancgopmayii i 3pOCMaHHs KOHKYPEHMHO20 MUCKY
BUPTWATLHO20 3HAYEHHSI HAOYBAE He Juule HASGHICb
OKpeMux pecypcie, a 30amHicmb RIONpuemMcme 00 ix
inmezpayii ma  epekmusHoz0  BUKOPUCMAHHA 8
IHHOBAYIUHIU OisIbHOCMI. AKYEHMOBAHO Y8A2y HA MOMY,
WO pecypcHUll NOMeHYial IHHOBAYIHO20 PO3GUMKY CIIO
pozensioamu sk OUHAMIYHY eKOHOMIYHY KAme2opito, uo
8i0006pacae CyKynHi MONCIUBOCMI NIONPUEMCTNEA OO0
eeHepayii,  6NPOBAOICEHHsT — ma
innogayiil. Y meocax 00Cniodcents y3a2aibHeHO CyYacHi
HAyKosi nioxoo0u YKpaiHCoKux i 3apyOincHux asmopis 00
MPAKMY8AHHA PecypCHO20 NOMEHYiary ma BU3HAYEeHO
obMmediceHicmb  pacmMeHmapHo2o nioxody 00 aHAli3y
11020 CKIA00BUX. 3anponoHo8ano cucmemue OaeHms
PecypcHozo  nomemnyiany — iHHOBAYIUHO20 — PO3GUMKY

Komepyianizayii

nionpuemcms, — AKe  IPYHMYEMbCA  HA  83AEMOOIT
MamepiantbHO-MEeXHIYH020, PIHAHCO8020, KAOPOBO2O,
IHGOPpMAYIIHO-IHMENeKMYAIbHO20 MA  OP2aHI3aYIiHO-
YNPABAIHCbKO20  KOMNOHEHMIE. Iokasano, wo
oucbananc abo HeOOCMAmHIN PO3BUMOK  OKDPEMUX
CKIA00BUX MOdCE ICMOMHO 00MedNCy8amu IHHOBAYIUHY
AKMUBHICMb NIONPUEMCIE [ 3HUJICY8AMU eheKMmUsHICMb
suUKOpucmanHs pecypcis. Poskpumo mexanizm peanizayii
Ppecypcuoco nomeHyiany 6 IHHOGAYIUHIU OisIbHOCMI
nionpuemMcms, AKUll OXOnmoe emanu idenmuixayii
PecypcHux — Modcaugocmel, — iHmezpayii - pecypcis,
YNPABIIHCbKO20 8NIUBY A MpaHcpopmayii pecypcHo2o
nomenyiany 6 innogayitini pezyrsmamu. OOIPYHMOBAHO,
Wo epekmusHicmb Ybo2O MEXAHIZMY BUSHAYUAEMbCS
AKICMIO CMpameziuno2o YNpAagniuHs, O0p2aHi3ayiiHoIo
CHYUKICIO ma 30amuicmio nionpuemcme
aoanmyseamucs 00 3MIH 306HIUHLOZO Cepedosuyda.
Jlogedeno, wo came cucmemna peanizayis pecypcHozo
nomeHyiany CmMeopioe nepedymosu Oisl HAKONUYEHHs
IHHOBAYIUHO20 00c6i0y, PO38UMKY KII0408UX
KomnemeHyiu i niosuweHHs [THHOBAYIUHOI CMIUKOCMI
nionpuemcms.  Ilpakmuune 3HAYeHHA pe3yabmMamie
00CNIONCEHHST NONAAE Y MONCIUBOCT BUKOPUCTIAHHS
3anpPONOHOGAHUX MEOPEeMUYHUX NOJIOHCEeHb Y Npoyeci
Qopmyeanns cmpameeiti  IHHOBAYIUIHO2ZO — PO3GUMKY
nionpuemcme i 600CKOHANEHHs. CUCMEMU YNPAGIIHHS
pecypcHum NOMeHYIanIoM. Hooanvuii HayKoei
00CNIONCEeHHST  OOYIIbHO — CHPAMY8AMU HA  PO3POOKY
MemoOouyHux nioxodie 00 KIIbKICHO20 OYIHIOBAHHS
PecypcHo2o  nomenyiany — iHHOBAYIUHO20 — PO3GUMK)
RIONPUEMCME 3 YPAXYBAHHAM 2aay3e80i cneyugiku ma
CMaoitl HCUMmMeB020 YUKy IHHOBAYILL.

Kniouosi  cnoea:  pecypcnuti  nomenyian,
IHHOBAYIUHULL PO3GUMOK, THHOBAYIIIHA CNPOMOICHICTD,
VNPAGAIHHA — pecypcamu,  KOHKYPEHMOCNPOMOICHICND
nionpuemcms; iHHO8AYIUHA OILIbHICIb
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