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THE NATURE AND POSITION OF CREATIVE WORKERS’ RIGHT TO
PROTECTION OF LABOUR RIGHTS WITHIN SYSTEM OF LABOUR RIGHTS

Tsyhanenko S.V.

IIPABOBA INIPUPO/JIA TA MICHE ITPABA HA 3AXUCT TPYJIOBUX ITIPAB
TBOPUUX ITPAINIBHUKIB Y CUCTEMI TPY1IOBUX ITPAB

Huzanenxo C.B.

This article seeks to clarify the content of creative workers’ right to the protection of their labour rights in
Ukraine and to determine the position of that right within the wider system of such workers’labour rights. Creative
workers possess a corpus of rights as an integral element of their labour status: general (baseline) rights that form
the foundation of the guarantee system and accrue equally to all persons employed under a contract of
employment,; special rights flowing from the distinctive legal status of creative workers as a professional category
performing creative functions, and specific rights attaching to creative workers who also fall within protected
categories, such as persons with disabilities or those with particular family responsibilities.

Yet the nominal entrenchment of rights in legislation and contract is not synonymous with their effectiveness
in practice, a disparity that is particularly acute in the creative sector. In the absence of adequate guarantees, the
catalogue of rights risks degenerating into progressive but declaratory provisions; moreover, creative workers
require legally defined and institutionally supported avenues (both human-rights based and law-enforcement
oriented) to confirm the reality of their labour rights whenever these are disputed, unrecognised, or otherwise
called into question.

In these circumstances, the proper guarantee of a creative worker s right to the protection of labour rights
becomes pivotal: it is an autonomous subjective right belonging to the class of basic employee rights and it

functions as a systemic guarantee that renders all other labour rights effective in fact. In formal terms, the purpose
of this right is to secure the exercise and restoration of violated labour rights and to prevent further infringements.

Conceptually, its purpose is to sustain a condition of socially safe existence that flows from participation in
an employment relationship. It also serves a background aim: the re-establishment of an appropriate level of social
security through the operation of Ukraine's labour-law regime in the particular employees case.

Taken together, these aims underscore the right’s socio-legal significance and confirm that, for creative
workers, the acquisition and exercise of the right to the protection of labour rights is, first, a basic guarantee of
the existence of employment as a socially safe form of legal interaction and, secondly, a specific guarantee of the
proper implementation of the principle of decent work. They also reflect the evolution of modern labour law on
humanistic foundations that unconditionally prioritise the person over production and industrial processes.

Accordingly, the right of creative workers to the protection of labour rights occupies a central position within
the system of labour rights: it is part of the basic (general) corpus of employee rights; it operates both as an
autonomous entitlement and as a guarantee right that rvenders all other labour vights effective in practice. In

functional terms, it performs instrumental, restorative, safeguarding, and deterrent roles.

Keywords: creative worker, employee, equality, human-centrism, labour law, labour rights, reality of labour
rights, right to protection, social security.
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Introduction. Ukraine, like any modern
legal, social, and democratic state, is marked by
a foundational commitment to creating
conditions in which the effective enjoyment of
human and civil rights and freedoms is secured,
including the sphere of labour and
employment. As Ukrainian scholars rightly note,
this commitment serves as a criterion of

in

institutional stability and maturity, signalling a
civilisational, human-centred orientation in
practice [1, p. 118]. Acting on that basis, the
welfare state discharges its human-rights and
social functions with the aim of ensuring an
adequate level of social security for its citizens;
the State thus operates as the primary guarantor
of the practical reality of rights and of each
person’s ability to live in socially safe conditions
[2, p. 62]. In this sense, the “reality” of rights
denotes a systemic condition in which rights are
not only proclaimed legislation  but
implemented and observed in practice; where

in

infringements occur, the breach is halted, the
right restored, harm compensated, and the
violator held to account. It follows that the
effective reality of human and civil rights in
general (and of employees’ labour rights in
particular) is underpinned above all by the
proclamation and enforcement of the right to the
protection of violated rights, a right that applies
equally to creative workers.

Although creative workers in Ukraine are
recognised as holding full employee status, the
practical enjoyment of their labour rights is, in
some instances, illusory (much as in several other
European welfare states). This reality, viewed
through the principles of equality and non-
discrimination, casts doubt on the State’s
capacity to secure socially just conditions for all
working citizens and, by extension, to perform its
role as the principal guarantor of human rights.
At the same time, given the diversity of
employment forms in the cultural and creative
sectors and the prevalence of unfair practices
the misclassification  of

(most  notably
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employment as civil-law contracting) the State
cannot, as a matter of practicality, detect and
remedy every infringement of creative workers’
labour rights.

In light of the contemporary understanding
of social security as a condition achieved through
the concerted efforts of the State, society, and the
individual, creative workers themselves must
therefore act with social awareness and agency.
In this context, their right to the protection of
labour rights assumes particular importance: its
exercise enables the State to exert more
systematic legal influence over the sphere of
labour and employment, shaping that sphere on
the foundations of justice, solidarity, and social
responsibility.

Literature review. Existing scholarship has
examined in considerable depth employees’ right
to the protection of their rights and legitimate
interests in the sphere of labour and employment.
As A.O. Hretskykh notes, this is among the most
frequently studied themes [3, p. 239]. Indeed, it
is difficult to find a labour-law scientific work
that does not grapple with the protection of
workers’ rights. The prominence of this topic
reflects its status as a foundational principle,
embedded in the Charter of Fundamental Rights
of the European Union (2000) — an instrument of
particular relevance to Ukraine as it pursues
European integration amid the current full-scale
war. Yet, despite this breadth of analysis, the
literature has not directly engaged with the
objective
determinants of creative workers’ right to
protection at work. Addressing that lacuna is both

specific  nature, content, and

theoretically and practically necessary for
developing a modern account of the protection of
creative workers’ labour rights

The purpose of this article is to elucidate
the essential content of creative workers’ right to
the protection of their labour rights and, in
parallel, to determine the position of that right
within the broader system of creative workers’
labour rights. To that end, the article delineates
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the system of labour rights specific to creative
workers; articulates a working definition of the
“right to the protection of labour rights” and
explains its social and legal significance; clarifies
the purpose served by this right within the
employment relationship; and locates it within
the overall architecture of employees’ labour
rights in Ukraine.

Results and discussion. A comprehensive
analysis of the literature on the content and
structure of workers’ labour rights [4—8] supports
the view that, when considering the corpus of
contemporary rights held by creative workers as
an integral element of their special labour-law
status, those rights are heterogeneous and should
be organised into groups in accordance with the
principle of unity and differentiation of
employees’ rights. In this framework, it is
appropriate to distinguish general, special, and
specific rights of creative workers.

The general rights of creative workers are
the subjective labour rights guaranteed by the
Constitution of Ukraine (Basic Law), the Labour
Code of Ukraine, and other instruments of labour
legislation, read together with universal and
ratified These
entitlements accrue equally to all persons

international standards.
working under a contract of employment and
form the foundation of the system of labour
guarantees. They encompass, inter alia, the
ability to conclude, vary, and terminate an
contract accordance with
the right to accurate

employment in
statutory procedures;
information about working conditions, the nature
of job duties, the modalities for their
performance, and occupational-safety
requirements; timely, fair, and full remuneration,
including pay for downtime not attributable to the
employee; rest rights (weekly rest and public
holidays, annual paid leave and other statutory
leave, normal limits on working time and reduced
hours for designated categories); the right to self-
defence of labour rights; the right to seek
protection of labour rights and freedoms through
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representative bodies and competent authorities;
and freedom of association.

Special rights flow directly from the
distinctive labour-law status of creative workers
as a professional category performing creative
functions. Because the performance of those
functions necessitates protection of the creative
process, its results, and the employee’s legitimate
interests in the course of fulfilling contractual
duties, these rights include freedom of creativity;
the possibility of tailoring working conditions by
collective agreement beyond the standard form of
employment contract; access to additional social
guarantees calibrated to the realities of creative
work; participation in organisational governance
in the forms provided by labour legislation and
collective agreements; and authorship and the
protection of the results of intellectual activity.

A further tier comprises specific rights
attaching to creative workers who also belong to
particular categories — such as persons with
disabilities, with  special
women  workers,

those
responsibilities,

family
younger
workers, or those of pre-retirement age. These
rights are addressed to groups that require
enhanced state protection in light of health, age,
family status, or other social factors, and they
operate to secure the right to equality in contexts
where discriminatory conduct by employers or
colleagues the
effective enjoyment of labour rights in the
creative sphere.

may otherwise undermine

Thus, for people in creative professions,
labour rights constitute a complex of general,
special, and specific entitlements (tangible and
intangible) that guarantee the ability to enter,
remain in, suspend, and terminate employment
relationships safely, while fully realising creative
potential, accumulating social capital, and
leading a life consistent with contemporary
understandings of human dignity. The formal
identification and internal structuring of this
ensemble of subjective rights as a coherent

system of employee entitlements accords with the
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principles of equality and non-discrimination and
is grounded in a human-centred model of
Ukraine’s systematic development and the
maintenance of legal order, including in the
labour market, thereby affirming the equal
dignity of all working citizens.

These rights are to be secured irrespective of
professional affiliation, membership of particular
worker categories (such as young workers,
women, persons with  special family
responsibilities, those of pre-retirement age, or
persons with disabilities) — though membership
of such groups may warrant additional
protections through positive action— and
irrespective of the form of work organisation,
whether standard or atypical, and whether
undertaken as employment or self-employment.

Notwithstanding the foregoing, the formal
existence of labour rights is not synonymous with
their practical reality (an asymmetry that is
especially pronounced in the case of creative
workers). In Ukraine, as in several European
welfare states, protection often proves illusory:
although progressive standards of socially secure
labour conditions nominally apply, they are
frequently not implemented in practice, in part
because the specificities of cultural employment
are overlooked. Creative work is commonly
performed in the informal economy, within small
enterprises or under contracts with individual
entrepreneurs, and through atypical arrangements
that fall between or outside standard regulatory
frameworks. In the absence of adequate
guarantees that render rights effective, the
resulting catalogue of entitlements risks
collapsing into little more than a set of laudable
declarations.

Accordingly, creative workers require a
normatively grounded and institutionally
supported of human-rights and
enforcement intervention capable of converting

avenue

formal guarantees into operative protections
whenever their reality is questioned or denied in
a concrete case. In this context, one baseline
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entitlement assumes particular significance for
giving real content to the labour rights of creative
workers: the right to seek protection of labour
rights (whether exercised through self-help
within the limits of the law or by recourse to
competent  human-rights  bodies, labour-
inspection authorities, and judicial remedies).

The right to the protection of labour rights
occupies a distinctive position within the corpus
of basic (general) rights that accrue to all
employees and, for creative workers in particular,
functions as the primary guarantee of the
practical effectiveness of every other labour right.
Unsurprisingly, Ukrainian scholarship has
devoted sustained attention to this theme,
elucidating multiple facets of its substantive
content; as A.O. Hretskykh observes, “it is a
fairly common topic for scientific research. It is
difficult to name any scientific work on labour
law that does not address issues related to the
protection of labour rights and legitimate
interests” [3, p. 239]. Yet, to date, the literature
has not separately examined the specific contours
of this right as it applies to creative workers, a
gap that the present article seeks to address.

The importance of examining the essential
content of creative workers’ right to the
protection of their labour rights follows from
both the weight of the underlying rights and the
social-legal significance of their vindication.
First, the very acquisition and exercise of this
right functions as the baseline guarantee that
renders the employment relationship real rather
than merely nominal, securing a socially safe
exchange of labour for remuneration. As
A.O. Hretskykh notes, the value of a subjective
right lies not simply in its abstract existence but
in whether the right-holder can actually realise it;
hence law must furnish “an effective mechanism
for the realisation of subjective rights”, within
which state-created guarantees of protection
occupy a special place [3, p. 238].

Secondly, the right to protection is integral
to the contemporary idea of decent work and thus
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operates as a specific guarantee of that principle
in practice. M. V. Panchenko rightly observes that
the centrality of work to human relations
underpins the concept of decent work, of which
the protection of employees’ labour rights is a
constitutive element; work cannot be deemed
decent if violations of labour rights do not trigger
a fair exercise of the employee’s protective
claims [9, p. 146].

Thirdly, the rise and exercise of this right
reflects the evolution of modern labour law on
humanistic foundations that accord unconditional
priority to the person over production. As
V.H. Kostenko argues, the worker is no longer an
object but a subject endowed with human dignity,
the respect and protection of which are secured
through the regulation, safeguarding, and defence
of labour and social rights — a point with both
conceptual and practical implications, since
realisation of labour rights depends on more than
the mere existence of legislation, and their
assurance on more than simple compliance [10,
p. 38].

These considerations carry particular force
for creative workers, whose employment is often
organised in atypical forms: for them, the right to
protection is the keystone that converts formal
guarantees into effective rights.

A comprehensive treatment of the essential
content of creative workers’ right to the
protection of their labour rights (and, in turn, of
the position of that right within the overall system
of labour rights) presupposes the formulation of
clear definition. The theoretical and
methodological need for such a definition arises,

a

first, from the requirement of terminological and
categorical precision in scholarly inquiry; and,
secondly, from the fact that this problem has not
yet been addressed as a discrete subject within
Ukrainian labour-law doctrine, even though the
subjective right to protection in general, and the
right to the protection of labour rights in
particular, has been analysed extensively in the
literature [11-13].
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With respect to definitional work more
broadly, it may be noted that labour lawyers tend
to construe the “right to protection of labour
rights” contextually, while converging on its core
meaning as a species of the general right to
protection. Thus, S.Ya. Vavzhenchuk
characterise it, in substance, as a state-guaranteed
legal capacity to employ labour-law enforcement
methods and measures in various forms [14, p.
125]. Similarly, M.V. Panchenko, examining the
position of civil servants, treats it as a material
subjective right comprising the ability to invoke
defined modes of protection in order to restore a
violated or contested entitlement [9, p. 148].

The right of a creative worker to the
protection of labour rights is the legally
established, institutionally and organisationally
guaranteed capacity of a creative worker to
invoke judicial and/or non-judicial mechanisms
to vindicate a subjective labour right that has
been violated, disputed, or not recognised, or
where there is a credible risk of violation. The
exercise of this right secures the restoration or
recognition of the right, removes obstacles to its
full  realisation, and further
infringement.

Drawing on the foregoing definition, the

prevents

purpose of a creative worker’s right to the
protection of labour rights may be identified as a
concrete manifestation of the purpose of
protecting human rights generally, and labour
rights in particular. Scholars commonly associate
rights-protection with the restoration of violated
individual rights [15, p. 8] and the resolution of
disputes between parties [16, p. 94]. V.Ya. Burak
frames the aim as ensuring the real, guaranteed
safeguarding of subjective rights and interests
through systematically organised legal means
[17, p. 42].

M.Yu. Zadnipriana-Korinna and
S.0. Korinnyi emphasise justice, equality before
the law, and the dignified standing of every
person in society as the overarching goals of
protection [18, p. 610]. A.O. Zamchenko, for his
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part, stresses the attainment of a high level of
protection for all rights, freedoms, and duties
within the State’s territory, consistent with
international legal standards [19, p. 404]. In the
specific context of creative workers, these
convergent understandings underscore that the
right’s purpose is to secure effective restoration
or recognition of labour rights, to remove
impediments to their full realisation, and to align
protective with both domestic
guarantees and international benchmarks.

The aim of human-rights protection is a
multidimensional end directed to the realisation

outcomes

and satisfaction of the right to protection itself. In
this light, the purpose of a creative worker’s right
to the protection of labour rights has, in formal
terms, a compliance- and remedies-oriented
character: it secures the implementation and
restoration of violated labour rights and prevents
future infringements by means of a system of
guarantees that enables the employee to resist
unfair employer conduct.

Conceptually, its purpose is to preserve the
conditions of a socially safe existence inherent in
being in an employment relationship. Put
differently, the right also serves a background
function: it restores the proper state of socially
protected existence through the operation of
Ukraine’s regime upon the
employee’s situation. In this respect it is apposite

labour-law
to endorse V.M. Sokolov’s view that ‘social
security’, as a status and condition, has both
individual and collective dimensions embracing
the person, and is achieved through the
introduction and functioning of social-protection
mechanisms at the relevant levels of social-policy
implementation [20, p. 83].

On this basis, the right of creative workers
to the protection of labour rights occupies a
central place within the system of labour rights.
It forms part of the basic (general) entitlements
enjoyed by all employees and operates both as an
autonomous right and as a guarantee right that
renders the remainder of the employee’s rights
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effective in practice. In functional terms, it has an
instrumental dimension, ensuring that other
labour rights do not remain merely declaratory
but carry real force, thereby imposing correlative
duties on employers, the State, and society to
uphold legal order in the sphere of labour and
employment. It also has a restorative dimension,
enabling the reinstatement of the employee’s
position and, with it, the re-establishment of a
socially condition. A safeguarding
dimension further underwrites the practical
enforceability of the full corpus of labour rights.

securc

Finally, its very recognition in legislation
exerts a deterrent effect: the normative
acknowledgement that creative workers hold a
right to protection operates preventively upon
employers and co-workers alike, reducing the
likelihood of infringements of creative workers’
labour rights.

Conclusions. The right of creative workers
to the protection of their labour rights is best
understood as a legally established and
institutionally secured capacity (expressed as a
type and measure of lawful conduct) to invoke
judicial and/or non-judicial mechanisms
whenever a subjective labour right is violated,
disputed, unrecognised, or credibly at risk. The
exercise of this right is directed to restoring or
recognising the entitlement in question, removing
obstacles to its full realisation, and preventing
further infringements. Formally, it belongs to the
corpus of fundamental employee rights that
accrue to creative workers on the same basis as to
other workers.

In practical terms, by virtue of its purpose,
it occupies a central position within the system of
labour rights: it renders all other rights effective
in fact and underwrites basic legal order in
individual employment relations and, more
broadly, in the sphere of labour and employment.
Accordingly, the acquisition and exercise of this
right by a creative worker constitutes
foundational guarantee of the very existence of

a

the employment relationship and a guarantee of
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the rule of law in Ukrainian labour law generally
and for creative workers in particular. It also
concretises the principle of decent work, given
that protection of labour rights forms a
constituent element of that modern concept.
More broadly, its prominence reflects the
humanistic orientation of contemporary labour
law, which accords priority to the person over
production and thereby resists
towards the desocialisation of the field.
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Huzanenxo C.B. Ilpasosa npupodoa ma micye
npaea Ha 3aXucm mpyooeux Rnpae MmMeopuUuUx
npayienukie 'y cucmemi mMpyoosux Hpas.
Cmamma=.

Cmammsi cnpsamoeana Ha 3’SICY8AHHS 3MICMY
npaea mMeopyo2o NpAayiGHUKA HA 3AXUCM U020
mpyoosux npas 6 Yxpaini ma Ha 6U3HA4eHHs MiCYsl
Yboeo npasa y cucmemi mpyoosux npag Maxozo
npayieHuxa. Teopui  npayisHuku  80100il0Mb
KOMNJIEKCOM —~ MpPYyoo8ux npae, 5K HeBi0 €MHOIO
CKIA008010 IXHbO2O MPYOONPABOBO20 CMAmMycy, a
wo  gopmyroms
dynoamenm 6ciei cucmemu 2apanmiil i HareNHCAMv y
pisHOMY 00ca3i 6cim ocobam, SKI Npayriome 3d
mpyoosuUM 002060poM (MAmMb CIMAmyc npayieHUKa);

came: 3azcajlbHUMu npaeamu,
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cneyianbHUMU npasamy, 00YMOBIEHUMU NPABOSUM
CMaHoGUWeM mMEOPYUX NPAYIGHUKIE AK OKpemMoi
npogeciiinoi kamezopii, Wo 8UKOHYE MEopui Mpyoosi
@yuryii; ocobnueumu npasamu, AKi HaredCamv mMum
MEOPUUM NPAYIGHUKAM, SIKI 3aKOHO0A810 8IOHECeHi 00
OKpeMux Kameeopiu NpayieHuKie (npayieHuxie 3
ineanionicmio, o0ci6 3 ocobrueumu  CiMeuHUMU
0008 ’s13KaMU MA iH.).

Ilpu yvbomy HOMiHaNbHE 3aKPINNIEHHA NPas 6
3aKoHO0a6Cm@l  ma 002080pi He MOMONCHE iX
peanvHiti 0ie8ocmi, wjo 0cooaUBO 8IOUYMHO came O
meopuux npayienuxie. Y ypbomy konmexcmi ciio mamu
Ha yeasi: no-nepuie, 3a BIOCYMHOCMI HALEHCHUX
eapaunmiti okpecieHull 00csaz npag nepemsoproOcmobCsl
Ha CYKYNHICMb NpOSPecuHux, aie OeKNapamueHux
nonNoJIceHb,  no-opyee,  MEOPHUM  NPAYIEHUKAM
NOMPIOHA HOPMATNUBHO BUSHAYEHA MA THCMUMYYIUHO
3abe3neuena MOMCIUBICING NPABO3AXUCHO20 (MAKONHC
nPAasooxopoHHO20) — 6NAUBY,  CHPAMOBAHO20  HA
nIOMBEPONCEeHHs. PearbHOCMi  mpyoosux npag y
BUNAOKAX, KOMU iX OCHOpIOIOMb, He GU3HAIOMb aAb0
cmasusims nio CyMHig.

3a yux obcmasun  Habysae
aKmyanbHocmi nompeba HaneicHoz2o 3abesneveHnHs
npasa meopuo20 NPAYIGHUKA HA 3aXUCM 1020
mpyooeux npas, AK Npaed, WO € CAMOCHMIUHUM
Cy0 EKMUBHUM NPABOM, 5IKE BIOHOCUMBCSL 00 OCHOBHUX
(3azanbHux) mpyoosux npag mMeopuux npayieHuKie,
BUKOHYIOUU Qynryiio cucmemHoi  eapaHmii
PeanbHOCmi 8CiX IHWUX MPYOO8UX NPA8 NPAyiHUKa. Y

ocobausol

GopmanbrHoMmy uMipi Mema yb020 NPAsA NONA2AE 8
3a6e3neueHni 30IUCHeHHS U BIOHOBILCHHS NOPYUEHUX
MpyoosuUX Npaé MEOpYUX NpayiGHuKi@ ma y
HeOONYWeHHi HOBUX NOPYULEHD.

YV konyenmyanvrnomy eumipi tio2o npuznavens
Modce  3600UmMUCL 00  NIOMPUMYBAHHA — CMAHY
coyianvHo 6e3neuno2o Oymms, 3yMOGILEH020 CAMUM
gaxkmom  nepedysarms Yy mpyoosux
npasosionocunax. Boonouac npaso na szaxucm mac i
Gonosy meny, a came: 8IOHOBNIECHHSL HANEIHCHO20 PIGHSL

ocobu

coyianbHOI 3axuuyeHocmi y 36’513Ky 3 0I€I0 Pexcumy
mpyoogoeo npaea Yipainu w000 KOHKPEMHO20
npayieHuxa.

Cyxynuicme yux yineu niokpecuioe coyianrbHo-
npagosy 3HAYUMICMb Npasa Ha 3aXucm i npu Ybomy
3aceiouye, wo Habymmsa ma peanizayis meopuum
NpAayi6HUKOM  3A3HAYEHO20

npaea. no-nepute,

cmanogums OA308y 2apanmilo iCHY6aHHA MPYOOBUX
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npagoGiOHOCUH 5K  COYianbHO Oe3neunoi  gopmu
npaeogozo 36’513Ky 6 cghepi  mpayi,
cneyianvbHy — 2apaHmilo  HALeNCHO20
npuHyuny 2ioHoi mnpayi; no-opyee,

a makodc
6MijIeHH s
€ Hacniokom
PO3BUMKY CYHACHO20 MPYO06020 Npasa HA 3acadax
2YMAHICMUYHO20 — NPABO6020  CEIMONAJY,  AKULL
be3z3acmepedcHo 6usHa€e npiopumem JaHOOUHU HAO

BUPOOHUYMEOM — §  BUPOOHUYUMU — GIOHOCUHAMU
(npoyecamu,).
3asnaueni obcmasuru 000amKo80

RIOMEEPOICYIOMb, WO NPABA MEOPUO20 NPAYIBHUKA
Ha 3axucm 1o2o mpyoosux npae 3aumMac yeHmpaibHe
micye 8  cucmemi  MpyooSUxX 6y0yuu
HeBIO '€MHOI0  4aACMUHOIO (bazosux)
MpyoosUX Npas NPayieHUKie, a MaKoxic, NOCMaloyu 8

npas,
OCHOBHUX

AKOCMI CAMOCMIIHO20 NPABA KOJCHO20 NPAYi6HUKA,
ma c80€PIOHO20 Npasa-2apaunmii, wo ciyxcums O0/is
3abesneuenns i peanizayii 6Cix iHwUX mpyooeux npas,
a came — 00380IAI0UU 3pOOUMU X PEaTbHUMU.
3eaoicarouu Ha ye, cni0 KoHcmamysamu, wo
npageo Meopuux Npayi6HUKie Ha 3AXUCH MPYOOSUX
npas € 0CHOBOI0 HANEHCHOI peani3ayii 6Cix IHUUX npas
npayieHuxa,  6UKOHYIOYU Qyukyii,  Axi
KOHKpemu3yloms Micye maxko20 npasa 6 Cucmemi

maxi

Mpyoosux npag meopuux NpayieHUKIs,
THCIMPYMEHMANbHY, BIOHOBNIOBANILHY,
3a6e3neuy8anvHy ma CmMpumyrdy (8i0 nopyuweHHs
mpyoosux npas) yHKyii.

Kniouogi cnosa: noounoyenmpusm, npaeo Ha
3axucm, npayieHUK, peanrbHicms mMpyoosux npas,

a camwe

pisHicmb, coyianbHa 6e3neka, meopuull NPAYI6HUK,
mpyooge npaso, mpyoosi npasa.
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